
Understand  Spin ideas Empower consensus  Develop action 

 

 

Purpose   Strategy    Method notes 

 

    Eye contact 

 

    Material distribution 

 

    Display boards 

 

 

    Bell Ringer 

 

    Turn To Your Partner 

     (TTYP) 

    assigned/free choice/random 

 

    Interview 

 

    Round Robin 

    Open/controlled 

    No discussion 

 

    Position change 

 

    Space change 

 

    Facilitator moves  

 

    Report to group 

  1. Facilitator identifies during work time 

    Asks permission 

2. General volunteers – only 2 

 

Time Management 

 

Thank you 

 

Read to 

Pair reading 

Leader reading 

 

Read Aloud 

Small group 

Entire group 



Jigsaw 

Quotes 

Information 

Part of study text 

 

Brainstorm 

 

Group Work 

Size is important 

 2 

 3 

 4 

 5 

 

 

Pass option 

 

Persuasion Process 

Form A:  The group just needs a “nudge” 

 State their position and validate their opinion 

 State the new position and why it makes sense in light of collected information,  

 experiences, research, etc. 

 

Form B:  Strong opposition 

 State the new position first 

 State their position and validate it 

 State the new position again with validation from information, experiences,  

 research, etc. 

 

    Group Consensus 

 

 

    Goal Setting 

 

 

    

 

    Action Plans 

 

 

 

****If you wish a response to anything, allow time to formulate that response before 

asking that it be shared.  Too much of our communication break-down occurs because 

one or all parties “just couldn’t think of how to say it”!!!! 

Jan Thurber Meyer  doremi@smunet.net 712-830-8271 


